FIRST GUARANTY BANCSHARES, INC. AND SUBSIDIARY
CODE OF CONDUCT AND ETHICS
FOR
EMPLOYEES, OFFICERS AND DIRECTORS

ADHERENCE TO THE HIGHEST ETHICAL STANDARDS

First Guaranty Bancshares, Inc. and its consolilatdsidiary (the “Company”) are committed
to the highest ethical standards in the condudunfbusiness. Honesty, integrity, and trust are
essential to our reputation with our customers, leyges, and the communities we serve. They
are also essential to our ability to attract artdinecustomers and grow our business. Users of
our services must be able to do so with completdidence in the integrity of those with whom
they deal.

Although this Code of Conduct and Ethics (the “Codioes not cover every ethical issue that
may arise, it sets out basic principles to guideeraployees, officers and directors.

Each of our employees, officers, and directors meatl, understand and adhere to this Code,
and conduct themselves accordingly, avoiding elierappearance of any impropriety.

In the event an applicable law, regulation, or tatuy rule conflicts with this Code, such law,
regulation, or regulatory rule shall take preceg@endHowever, if a local custom or policy
conflicts with this Code, this Code takes precedendVe will have more detailed policies
covering certain topics in this Code, as deemeass=y. You are expected to comply both
with this Code and any other policies, operatiniggwand procedures set forth in the applicable
policies or department or branch manuals. If yauehany questions about compliance with
policy, or possible conflicts between policies, y&hould seek guidance from your manager or
Human Resources. Violations of the standards seh fin this Code will be subject to
disciplinary action. IF YOU ARE IN A SITUATION WHICH YOU BELIEVE MAY LEAD TO A
VIOLATION OF THIS CODE, PLEASE FOLLOW THE GUIDELINES DESCRIBED IN THE SECT ION
ENTITLED “PROMPT CONFIDENTIAL REPORTING OF CODE VIOLATIONS .”

OUR BASIC ETHICAL PRINCIPLES

Honesty. Our business is based on mutual trust and atesbanesty in all our dealings whether
internally or externally. We must adhere to anchdestrate this principle at all times in both
our personal and corporate behavior.

Integrity . Our business creates opportunities that careakzed only if we demonstrate the
integrity of the Company, as well as the integafyour personnel. We therefore use corporate
assets, including our name, with the care befitingluable resource.

Respect We treat one another with respect and dignityl we respect the diversity of our
workforce, our customers, and our communities.
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Responsibility. We are accountable for our actions and we askléoification when necessary,
and are responsible for reporting concerns or @kseviolations of the Code.

Good Citizenship We comply with both the intent and spirit of Ewhat govern our business
and the community, thereby contributing to the rejte and well being of our constituent
customers and communities we serve.

COMPLIANCE WITH LAWS, RULES, AND REGULATIONS

Employees should become familiar with all laws aagulations applicable to the Company, as
such laws and regulations relate to daily work nempents and professional responsibilities.
Each of these and other laws and regulations adk¥essked in our various policies and
procedures which are available to employees. Thexeall of our employees, officers, and
directors are required to carry out their respahsés in accordance with applicable laws,
regulations, and policy, including all applicabéléral and state criminal laws governing fraud,
bribery, embezzlement, conversion, and conflictsndérest. They also must conduct their
business affairs consistent with applicable safetyd soundness standards and Code
requirements. Everyone is expected to have sefficknowledge of applicable laws and
regulations that relate to their duties, and shduidw when to seek guidance from higher
authority. It is imperative to follow operatingles and procedures covered in applicable
department or branch manuals, and to use the p@pepany or First Guaranty Bank forms,
which have been prepared with legal requirementsind.

Accurate Record Keeping and Accounting We require honest and accurate recording and
reporting of financial and other information bothrhake responsible business decisions, and to
provide accurate reporting of our performance fgulaors, depositors, and employees. We
require full, fair, accurate, timely, and undersiaple disclosure in all reports and documents we
file with, or submit to the regulators, and in atheaterial public communications. It is a
violation of law and our policy for any employeeatiempt to improperly influence or mislead
the financial reporting process or our accountamt® audit our financial statements. Our
financial and other reporting must fairly presdré financial condition, results of operations and
cash flow of the Company, and it must comply in rakterial respects with applicable law,
governmental rules and regulations, including galheraccepted accounting principles and
applicable rules of banking regulators.

We have implemented disclosure controls and praesdio ensure that our public disclosures
are timely, comply with laws and regulations, ante atherwise fair, accurate, and

understandable. Employees responsible for theapaipn of our public disclosures, or who

provide information as part of that process, havesponsibility to ensure that such disclosures
and information are complete, accurate and comjly @ur Company’s disclosure controls and

procedures.
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Document Retention and Destruction Employees and directors must fully comply witlr o
document retention and destruction policy. In &ddj once a legal proceeding has begun (or
when one is threatened or reasonably likely), f@dand state obstruction-of-justice statutes
require us to preserve documents relevant to theessin that proceeding even before specific
documents are requested. Any employee, officemli@ctor, who fails to comply with this
policy, as well as industry regulations and statd #ederal laws, is subject to termination or
removal and may also face criminal or civil progesy with possible fines and prison terms.

Confidentiality of Information.  Employees, officers and directors who have acdess
confidential information are not permitted to usesbare that information for any purpose except
the conduct of our business. Non-public infornmratiegarding the Company, or our customers,
is confidential and should be safeguarded apprtgbyia Any use of non-public information for
personal financial benefit or to “tip” others whagimt make an investment choice based on this
information is both unethical and illegal. Pleasasult the Company’s Compliance Department
for further details on this topic.

REGULATORY AGENCIES, AUDITORS, AND COUNSEL

Honesty, candor, and cooperation are required adirde with our independent and internal
auditors, and attorneys. Any request by regulatorgovernmental agencies for information,
which is not incidental to periodic bank and hofglcompany examinations and required reports,
should be referred to the Compliance Department.

COMPETITION AND FAIR DEAL ING

Competition requires fair dealing with customer@ngetitors, suppliers, and fellow employees
We compete based on achieving advantage in the etmdaske through superior service,
competitive interest rates, and ethical busineastfmes. Accordingly, it is against our policy to
attempt to win or keep business relationships basaghethical or illegal activities.

Employees must not attempt to obtain unfair advgstaver competitors, customers, suppliers,
or fellow employees through manipulation, abusprofileged information, misrepresentation of
material facts, or any other unfair-dealing praetic

Anti-Competitive Activities. Federal and state law prohibits any combinatcamspiracy, or
agreement among competitors to restrict or pregentpetition. Violations can occur through
both formal and informal agreements between the famy and a competitor to fix prices,
allocate markets or customers, or refuse to del particular suppliers or customers.

All employees should be especially careful at docea professional meetings to avoid
discussions or exchanges of information relatingdmpetitive matters (i.e., cost, pricing, or
strategy).
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Employees with questions concerning any such astitissues should be directed to the
Compliance Officer.

Vendors. Employees who select or work with vendors fog tbompany are required to be
objective and fair and employ professional businpssctices when selecting sources, in
negotiations, in awarding business, and in the agtnation of purchasing activities. Although
we expect employees to strive for good relationshiygh suppliers, it is wrong to create even
the impression that a supplier has a “friend” @& @ompany and can therefore exert special
influence.

SAFEGUARDING AND PROPER USE OF OUR ASSETS

Our employees, officers and directors are bounthisyCode to protect our assets, ensuring they
are used only for legitimate business purposesch S&issets include, but are not limited to,
capital, facilities, equipment, proprietary infortioa, technology, business plans, ideas for new
products and services, trade secrets, inventiapg,ghtable materials and customer lists.

Corporate Funds. Employees entrusted with the Company’s fundsparsonally responsible
for the handling of those funds.

Physical Assets Employees entrusted with use of our physicaktasgsuch as computer

equipment, corporate charge cards, telephones find supplies) must protect them from loss,
damage, misuse or theft. These assets shouldduk amy to conduct our business and for
purposes authorized by management.

Information Technology. Our information systems, such as Internet ag¢ceswail and
software programs are vital to conducting our bessnand, accordingly, are to be used only for
business purposes. Using the Internet for nonAlesgsi purposes is inappropriate. Visiting sites
with sexual or hate content as well as gamblingteel sites is strictly prohibited.

All data stored in the computer system, such a& filas or word processing documents, must be
treated as proprietary information. Our technolpglicy sets the standards relating to the use
and protection of computer and information assetd,employees must adhere to this policy.

CONFL ICTS OF INTEREST

Employees, officers and directors are expected aienbusiness decisions on behalf of the
Company free from conflicting outside interestsis la violation of this Code and of our policies
to foster personal or business interests (or tladsethers with whom such persons have a
personal or business relationship) at the expeheeCompany.

Although it is impossible to cover every potent@nflict of interest situation, a potential
conflict exists whenever an employee, officer, ibector of the Company has an outside interest,
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direct or indirect, which conflicts with their dutp the Company or adversely affects their
judgment in the discharge of their responsibilite@she Company.

Examples of conflicts of interest include receivimgney or other benefits from a third party in
return for the Company granting a loan to or pusalg property or services from such third
party, and advocating a transaction between the paagn and another entity in which such
person owns stock or otherwise stands to benefin fthe transaction at the expense of the
Company.

The appearance of a conflict of interest may bé @ssdamaging to our reputation as a real
conflict of interest and may be difficult to disner Our employees, officers and directors are
expected to objectively assess their actions peadiy to determine whether a reasonable,

disinterested observer, a customer, a suppliehaesekolder, an acquaintance, or a government
official would have grounds to believe a confli¢tmterest exists.

Giving and Receiving Gifts Employees, officers and directors or their cltammily members
should not accept any gift, regardless of its valbhat might appear to compromise independent
business judgment. Neither should employees, effior directors give a gift to a customer,
vendor, or prospect that might appear to be aimmattéo influence them. Gifts include cash,
material goods, services, promotional premiumsykngly accepting a discount, and receipt of
a loan.

When the value of the gift is appropriate to anagaan (e.g., holidays), and permitted by law,
non-cash gifts may be accepted from, or providedwstomers or suppliers, provided they are
valued at $100 or less. Any gift received overhsamount should be politely returned or
approval from the Chief Executive Officer obtaingdor to acceptance. Gifts are permitted
under this policy in the following circumstances:

= Gifts of reasonable value based on a family or gk relationship where that
relationship is the obvious motivating factor foetgift;

= Discounts or rebates on merchandise or serviceéslthaot exceed those available to
other customers of the merchant;

= Awards for recognition of service or accomplishnseritom civic, charitable,
educational, or religious organizations.

GIFTS OR GRATUITIES TO GOVERNMENT OFFICIALS ARE INA PPROPRIATE,
POSSIBLY ILLEGAL AND ARE STRICTLY PROHIBITED.

Business Functions and Entertaining Meals, refreshments, entertainment, accommauabio
travel arrangements of a reasonable value maydepted if they are provided in the course of a
meeting or occasion, the purpose of which is ta Hmna fide business discussions or to foster
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better relations, and provided that the expensdduoe paid for by the Company if not paid for
by another party.

Customary and reasonable business and relatedogeveht practices, consisting of appropriate
entertainment events, including meals, are not ipitgld by this Code. Such activities are

prohibited if they are or may appear to be laviBhequent entertaining could appear to influence
the judgment of the person being entertained. finrehase of tickets to fundraising events
sponsored by non-profit organizations is consider&abormal business practice.”

Invitations received by employees and officers thayy seem inappropriate should be discussed
with the Executive Vice President responsible fouryfunctional area prior to acceptance. In
matters involving Executive Vice Presidents or ah@uch invitations should be discussed with
the Chief Executive Officer prior to acceptancenvitations involving the Chief Executive
Officer or a director should be discussed with @eair of the Nominating and Corporate
Governance Committee.

Relationships with Outside Interests. Employeéfgers and directors must avoid conflicts and
the appearance of conflicts between personal sterand the interests of the Company.
Employees, officers, and directors may own se@&si(e.g., debt or stock) in entities who are
competitors or customers, without providing imméglianotification to the Company.
Employees, officers and directors must not act ehali of the Company in any transaction
involving persons or organizations with which yar, a family member, have any personal,
financial, or residual interest without first prding written disclosure of such interest to the
CEO, or the Board, as applicable. A family membeludes a person’s spouse, parents,
children, siblings, mothers and fathers-in-law, s@nd daughters-in-law, and brothers and
sisters-in-law. The CEO or Board, as applicabld,review any personal disclosures and make
a recusal determination promptly and will adviseuyib additional actions must be taken.
Additionally, you must recuse yourself from any iden making process when you believe you
or your family’s personal, financial, or residuatérest presents a conflict or is sufficient that a
conflict could be perceived. Such recusal shalkclearly documented in the minutes of any
meeting at which the conflict or appearance of kot discussed.

Relationships, other than normal and customarytiogiships at prevailing terms that an

employee, officer or director may have with Compasyppliers (for example, home

improvement services, security firms, attorneysynlaservices, or automobile repair shops)
should always be disclosed in writing to Human Reses prior to its commencement, and must
be approved in writing in advance.

Employees and officers who serve in a “financiarsight role” are not permitted to receive any
tax services from the Company’s independent awslit@ihe prohibition extends to the employee
or officer's Immediate Family Memberdmmediate Family Member is defined as “spouse, sabu
equivalent, or dependents.The characteristic that identifies a “financial egjing role” is the
ability to exercise influence over the contentstlod financial statements of the Company or
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anyone who prepares them. The following rolesaaneng those that meet the criterion: chief
executive officer; president; chief financial o#ig chief operating officer; general counsel, chief
accounting officer; controller; director of intetreudit; director of financial reporting, treasurer
and director of internal controls compliance.

Tax services to a board member are permitted pedvide Board member does not also function
in any of the other financial reporting oversigbliess noted immediately above.

Secondary Employment We do not prohibit other employment; howevel, time employees
are expected to devote their complete attention earetgy to their duties. Employees must
notify their immediate supervisor and the Humandrese Officer prior to accepting any outside
employment. Officers holding the title of Senioic® President or higher (“Executive Officer”)
must notify the Chief Executive Officer. Outside@oyment will not be approved which might
subject the Company to criticism or which would re@ch on working time, interfere with
regular duties, or otherwise affect an individuaffectiveness.

Employees are prohibited from outside employmeat tihhay appear to create a conflict of
interest. This section should not be construegrakibiting or discouraging an employee from
serving as a volunteer at a non-profit organization

Examples include:
* Engaging in any activity that competes with the @any.
« Employment which involves the use of our equipmsapplies, or facilities.

* Employment which involves the preparation, audit@rtification of financial statements,
tax returns, or other documents upon which we ne@yy for lending or other decisions.
Senior Managers and employees who prepare incomeetarns for individuals or
entities other than themselves must obtain confionahat the customer does not intend
to use the officer's or employee's work productpast of any transaction with the
Company.

 Employment which involves giving investment, legal other advice, or exercising
judgment which is based upon information, repastsanalyses that are accessible from
the Company.

« Employment which may reflect adversely on the effiemployee, or the Company.

* Employment under circumstances which may suggessplonsorship or support of the
Company on behalf of the outside employer or asidatorganization.

* Employment as an insurance or securities brokentagr representative.
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 Employment as a real estate salesman, broker, ,agrectintractor, (except with the prior
written approval of Chief Executive Officer).

CONFIDENTIALITY AND PRIVACY

Nonpublic Information. Employees are required to maintain the confidétyt of information
entrusted to them by the Company and provided yycastomers and vendors. Confidential
information includes all non-public information thaight be of use to competitors, or harmful
to us or to our customers, if disclosed. It alsoludes non-public information about our
financial condition, results of operations, bussesperations, and future prospects. All
employees must exercise care not to misuse nompufiormation obtained during their
employment, including customer lists, informationoat our personnel and customers, and
business plans and ideasTHE OBLIGATION TO PRESERVE CONFIDENTIAL INFORMATION
CONTINUES EVEN AFTER EMPLOYMENT ENDS .

The obligation to maintain the confidentiality offormation may be subject to legal or
regulatory requirements to disclose that infornrati®iscuss your concerns with your manager
or Human Resource Officer if you have any questi@ugarding what constitutes confidential
information or when such information must be diseld.

Customer Information Privacy. We protect the confidentiality and security afstomer
information. The Company has a policy governingst6mer Information Privacy and such
policy should be referenced for more detailed imfation. Our Privacy Policy for customer
information provides, among other things, that:

* We do not sell or rent customers’ personal inforomat

* We do not release customer information to thirdtipar except upon a customer’s
authorization or when required by law. Employees/mot discuss the business affairs
of any customer with any other person, except stmiet need-to-know basis

» Third-Party service providers and vendors with ascé customer information are
required to keep customer information confiderdiadl use it only to provide services to
or for the Company.

OUR PEOPLE

We are committed to treating everyone with resmawal dignity. Hostility, harassment, or
unwelcome sexual advances are offensive and arelecated. We will strive to provide a safe
and secure work environment, and to respect antegirdhe personal information of our
employees, officers and directors.
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Equal Opportunity. We are an equal opportunity employer, committecekraisuring that our
workplace is free from discrimination. As such, wadl recruit, hire, train, and promote
individuals in accordance with all applicable laargd regulations, without regard to a person’s
race, color, creed, religion, age, gender, nationigin, citizenship status, marital status, sexual
orientation, disability, veteran status, or othategory protected by federal, state, or local law.

Harassment-Free Work Environment. One objective of this Code is to discourage
unprofessional behavior that compromises trust, ghality of the work environment, or the
integrity of decision-making. We prohibit behavittat harasses an employee, officer or
director, or customer on the basis of race, caloged, religion, age, gender, national origin,
citizenship status, marital status, sexual origmatdisability, veteran status, or other category
protected by federal, state, or local law. Forhsuzh harassment can include physical, verbal,
and nonverbal behavior that harasses, disruptgiterferes with work performance or in any
way creates or contributes to an intimidating, i®sbor offensive work environment. This
behavior includes, by way of example only, off-aojokes, threats, and derogatory e-mails or
drawings.

Similarly, favoritism, belittling others, and vetbautrages undermine the dignity and respect
due to all employees, officers and directors.

Sexual harassment is one form of conduct that umdes the integrity of the employment
relationship. For purposes of this policy, sexumlassment is defined as sexual behavior that is
unwelcome, is personally offensive, or creates atileg intimidating, or offensive work
environment. We will not tolerate sexual harassneémpplicants for employment, employees,
officers or directors by anyornemployees, officers, directors, vendors, or custemeFor
additional information, contact your Human Resoudégcer.

Health and Safety. Providing a safe and secure work environmentmsldmental. Employees,
officers and directors are responsible for comgywmith applicable health and safety rules.
Accordingly, each person should take appropriatasuees to protect his or her physical security
and observe safe and responsible work practiced) asg adhering to local building access
security procedures, promptly reporting to managenaay job-related injury or illness, and
following security guidelines. Moreover, violence threats of violence by any employee
against any other employee will not be toleratetkewise, weapons of any kind must never be
brought to our offices or customer locations.

Substance Abuse. Being under the influence of alcohol or illegaugs or improperly using
medicines can diminish one’s ability to do his @r job, and can compromise the safety of
others. You should not work in an impaired statalmw substances to interfere with the safety
or productivity of those around you. This policls@ prohibits the unlawful manufacture,
distribution, dispensing, possession, or use afrdrolled substance on the Company’s premises,
in our vehicles, or while conducting Company busfme
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CODE OF CONDUCT AND ETHICSADMINISTRATION
(Procedures for receipt, retention, and treatment of complaints received.)

Administration Responsibility. The Human Resource Director is responsible dioniaistering
this Code and enforcing the Code for employees aifiders. The Audit Committee is
responsible for enforcing the Code for senior efficand directors. The Human Resource
Director is responsible for conducting Code-relategining, maintaining all Code-related
records and investigating and resolving all Codatee matters.

Responsibility to Report Code-Related Matters All persons subject to the Code must report
Code-related matters in accordance with the folhgwprocedures: Officers and employees must
promptly make reports of any Code-related matterstheir immediate supervisor and
simultaneously to the Human Resource Officer. 8upers receiving such reports must
promptly advise the Human Resource Officer, evererwthe Human Resource Officer has
already been advised. Directors shall promptly enadports of any Code-related matters to the
Chief Executive Officer, the Corporate Secretarnthe Chair of the Audit Committee.

Permissible Transactions with the Company and OthemMatters Not Involving a Code
Violation. The Human Resource Officer shall promptly reviellvreports of Code-related
matters. The Human Resource Officer shall conién the appropriate officers to determine if
the requested transaction or other matter compliés all applicable laws, regulations, and
policies. If deemed necessary by the Human ResoOifticer, the Human Resource Officer
shall seek the advice of our legal counsel. Thenktu Resource Officer or his or her designee
shall promptly advise the filer of the request@sur determination.

Investigation and Resolution of All Code Violations The Human Resource Officer (or
designee approved by the Board of Directors) giralinptly investigate all violations or alleged
violations of any provision of the Code. Concemegarding internal accounting controls,
guestionable accounting or auditing matters thathaeen reported to the Human Resource
Officer should be forwarded by the Human Resouréic€® to the Chair of the Auditing
Committee. Any violation or alleged violation et Code is referred to as a “Code Violation.”

When appropriate, the Human Resource Officer giralnptly report any Code Violation to the
Chief Executive Officer with recommendations forsakition, in accordance with the
investigation and referral procedures describediherThe Chair of the Audit Committee should
be informed of the violation and the response anor executed.

We will take appropriate action to resolve Codelations. Such resolutions may involve
disciplinary actions or other sanctions includiegntination of employment or dismissal. We
will take all reasonable steps to respond to afgnse and prevent its recurrence.

The procedure for making such a report is as fdlow
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Prompt Confidential Reporting of Code Violations. Any employee, officer or director who
becomes aware of a violation or alleged violatidnany provision of this Code, including
concerns regarding internal accounting controlsgstjanable accounting or auditing matters
(any such violation or alleged violation of the @od referred to as “Code Violation”), shall
promptly report such violation. To encourage emeés to fulfill their obligations under this
Code, established procedures under which any eme]officer, or director suspecting that a
Code Violation has been or is being committed, megort the facts in a manner that will
safeguard the person’s identity to the fullest ef@acticable and protect the reporting person
against retribution. The procedure for making sachport is as follows:

1. Any employee or officer who becomes aware pést or present Code Violation
is required to promptly report the facts and cirstances to his or her immediate
supervisor, and simultaneously to the Human Reso@ficer. Once the
supervisor has been advised of a Code Violatioa,stipervisor is required to
promptly confirm the matter with the Human Resou@décer. Directors should
contact the Chief Executive Officer, the Corpor8eeretary, or the Chair of the
Audit Committee. The Audit Committee of the BoarfdDirectors in particular
will be notified promptly about any Code Violatiargarding accounting or
auditing matters as well as the full board at @gtrregular meeting unless, in the
judgment of the CEO, the matter needs to be adellessoner.

2. An investigation into the reported Code Violatwill be conducted promptly by
the Human Resource Officer in consultation with @teef Executive Officer or
Audit Committee, as appropriate. Facts and cir¢ant®s in the report will be
reported so as to protect, to the greatest extessilple, the anonymity of the
reporting person.

3. If the Human Resource Officer and the Chief kxige Officer are not able to
promptly resolve the Code Violation to their mutwstisfaction, the Human
Resource Officer and the Chief Executive Officealspromptly confer with the
Audit Committee of the Board of Directors to resolthe Code Violation
consistent with this Code and applicable laws @&gdilations.

4, lllegal or criminal conduct will also be repadt® our primary regulators and any
law enforcement agencies with jurisdiction consisteith confidentiality and the
protection of applicable privacy privileges. Wellvdgooperate fully with such
authorities in their prosecution of parties resjalesfor impermissible, illegal, or
criminal conduct.

5. In the event of legal proceedings, the reportoegson(s) may be deposed,
interviewed, and asked to testify, just as any ogferson having knowledge of
the relevant facts and circumstances would be. WWeseek to protect the
identity of the reporting person to the greatestmixpracticable.
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Employees, officers and directors may also makereete to the Company’'s Policy for
Whistleblowing Procedures for further guidance rdgay confidential reporting procedures.

Employees, officers or directors who willfully faib report a Code Violation or who fail to
cooperate in an investigation of a Code Violatialt e subject to disciplinary action, possibly
including termination of employment, or in the cas$a director, dismissal from the Board.

Request for Waivers A waiver of a provision of the Code shall beuested whenever there is
a question whether any contemplated action willateothe Code. It is anticipated that waivers
will be granted only under exceptional or limitaccumstances.

The procedure for requesting a waiver is to seg@kaal from:

1. The Audit Committee of the Board - if the waiwsught relates to any executive
officer (title of Senior Vice President or highesjpd any Senior Financial Officer
(CEO, CFO and all Accounting, Audit and/or Comptiarofficers, with the title
of Vice President or higher).

2. The Human Resource Officer - if the waiver sduglates to any other employee.
The determination shall be made by the employeaisiediate supervisor, in
consultation with the Human Resource Officer unlessch request is
guantitatively or qualitatively material or outsittee ordinary course of business,
in which case such determination shall be madééyAudit Committee.

3. The decision with respect to the waiver requastll be documented and
forwarded to the Human Resource Officer for filiaugd retention, with a copy to
the Audit Committee of the Board of Directors.

4, All waivers of the Code shall be reported prdsnpty the Audit Committee or
Human Resource Officer, as applicable, to the Bo&idirectors.

5. Waivers shall be publicly disclosed on a time#gis as determined by the Board
of Directors in consultation with the Compliancdi@dr and/or legal counsel.

Sanctions for Code Violations Failure to comply with the policies in this Codél result in
disciplinary action, ranging from a reprimand terdissal or removal and possible civil and
criminal prosecution. Disciplinary actions will Ipeirsued against all of the following: (a) any
director, officer or employee violating this Codfy) any director, officer or employee
deliberately withholding information regarding adeoViolation; (c) the manager or supervisor
of a person who has committed an act under (ap)prirf circumstances where such violation
reflected poor supervision or lack of diligencedg) any director, officer or employee who
retaliates, directly or indirectly, against any doyee who reports a suspected Code Violation.
In addition, Code Violations may expose the offegdemployee, officer, or director and the
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Company to monetary damages, regulatory penalied,criminal sanctions. We will ensure
that all disciplinary actions taken to enforce tGi@de are applied consistently and in accordance
with all applicable laws and regulations.

Retention. Reports documenting completed investigations valconfidentially maintained for
no less than one year.

The Code of Conduct and Ethics for Employees, @fficand Directors was approved by the
Nominating and Corporate Governance Committee alagptad by the Board of Directors on
September _, 2007.
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Your Personal Commitment to Our Code of Conduct and=thics

All employees, officers and directors of the Compan or First Guaranty Bank, are
responsible for reading, understanding, and complyig with the standards outlined in this
Code.

Employees, officer, and directors are required tiirnaatively acknowledge receipt,
understanding, and compliance with this Code.

| acknowledge that | have received and will compith the Code of Conduct and Ethics for
Employees, Officer, and Directors. | understand agree that the Code of Conduct and Ethics
is not an employment contract between the Compafyrst Guaranty Bank and me.

| understand that if | have questions related ¢osiandards of the Code of Conduct and Ethics, |
am to discuss them promptly with my Manager (BranclDepartment), Senior Management,
Human Resource Officer, or the Compliance Officer.

Sign here:

Print; / /

Name Title Date



